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NIC MULTI-EMPLOYER PENSION SCHEME
ANNUAL REPORT AND ACCOUNTS FOR THE YEAR ENDED 30 JUNE 2020

The NIC Multi-Employer Pension Scheme is licensed by the Financial Services
Commission under the Private Pension Schemes Act 2012.

BRN: F17000212
FSC Licence Number: PS16000074



CHAIRPERSON’S
STATEMENT
2020 was a year of significant momentum as 
your Board of Trustees and our stakeholders con-
tinued to execute the NIC Multi-Employer Pen-
sion Scheme’s strategy to deliver long-term val-
ue for you, our members. Investment markets 
and the economy as a whole are facing a period 
of uncertainty amidst the COVID-19 pandem-
ic. Nevertheless, many notable actions over the 
last two years have started to positively impact 
our financial results, and we are taking decisive 
actions to position your Scheme for the future. 

Overview 
of 2020 
Performance
The positive financial results for the financial year 
ended 30 June 2020 were sustained by an ade-
quate diversification of the investment portfolio 
across the different asset classes. The Scheme’s 
portfolio delivered investment returns of 2.9% 
against -1.0% for its composite benchmark, taking 
the total value of the Scheme assets attributable 
to members to MUR 96 million. Net assets of the 
Scheme grew by 41% over the year under review.

Our members
Our absolute commitment to our members also  
remains unchanged. Retirement is an important 
decision and also an emotional moment. We are 
there to support our members through this stage 
in their lives. By drawing on our expertise and  
empathy to give them the best possible outcome, 
we can make a real difference to our members 
when it matters most.

VIKASH PEERUN
Chairman
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COVID-19
The Covid-19 pandemic affected us all and in un-
precedented ways. The Trustee together with the 
Actuary and Investment Manager have taken 
steps to assess and mitigate, where possible, the 
risks posed by the potential consequences of the 
pandemic and its resulting effects on market vol-
atility. Though we are long term investors and such 
volatility is less of an issue for us than many other 
investors, the Trustees have mandated an indepen-
dent review of the existing investment policy of the 
Scheme to obtain reassurance that it remained ap-
propriate in light of the market reaction to the pan-
demic. This exercise will be completed in the com-
ing months. On the administration side, we have 
implemented business continuity plans designed 
to ensure that we can continue to serve our mem-
bers and other stakeholders without significant  
service interruption.

Changes to 
the Board of 
Trustees
Two new Trustees, Dr Daneshwar Doobree and my-
self, joined the Board of Trustees this year, all with 
deep knowledge and experience of the financial 
services industry. We are fully aware of the respon-
sibilities that this role entails and are confident that 
we will demonstrate the required duty of care to-
wards our members and beneficiaries. Mr Kailash 
Moloye stepped down as Trustee and we thank him 
for all the valuable contributions he has made to 
the Board.

Business and 
regulatory 
landscape
This year has seen the introduction of reforms on the 
national pension system through the Contribution 
Sociale Généralisée (CSG) – debates are ongoing as 
to the sustainability of these reforms and implica-
tions for both employees and employers. The Gov-
ernment has also confirmed that Portable Retire-
ment Gratuity Fund contributions will commence 
as from 01 January 2022 through enactment of reg-
ulations. The impact of these measures are yet to be 
felt but nevertheless we remain focussed to contin-
ue our role as a pillar on the local pension industry.

Looking ahead
The Scheme faces the future with great optimism 
accepting that it will hold challenges, and confident 
that our strategy and resources mean that we are 
well positioned to meet them and to prosper. With 
the further strengthening of the Board of Trustees, 
we are aligned behind our strategy to create val-
ue for our members. We look to the next year with  
utmost confidence. Thank you for being by our side.

Vikash Peerun
Chairman
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our vision
We aim to be the pension scheme of choice for all 
stakeholders through our commitment, fiduciary 
responsibility, transparency, accountability and ser-
vice excellence.

our core 
values

our mission
We improve members’ lives through our expertise 
and commitment to educating, communicating 
with and securing long-term sustainable and re-
warding benefits for our members and their ben-
eficiaries.

Integrity – we will always be honest, fair, trans-
parent and trustworthy in everything we do
Accountability – to the members and benefi-
ciaries for performance, dedication, and ethical 
practices in the running of the Scheme
Professionalism – we will always conduct our-
selves in a professional manner, demonstrated 
through compliance with laws, adherence to 
best practices and by our actions, standing and 
compassion
Service – we will strive to deliver the highest 
quality of service to all our stakeholders in an 
innovative, professional and respectful manner
Stewardship – as stewards of members’ funds, 
we will strive to enhance and increase the value 
of the fund for our members

our 
guiding
principles

Delivering retirement benefits in an equitable, 
accurate, courteous, professional, and prompt 
manner
Designing and administering innovative 
bespoke and diverse schemes to employers’ 
and members’ needs
Ensuring that all benefits are appropriately 
funded
Maintaining trust through sound and informed 
decision making and by being an ethical, effec-
tive and cost-efficient entity
Obtaining the highest return on our invest-
ment portfolio to grow and thrive in a safe and 
prudent manner
Ensuring operational equity between members 
from both small and large employers
Providing meaningful information, awareness 
and education to all employers and members 
in a timely and consistent manner
Sustaining our role in the advancement of the 
local pension industry
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MEMBERSHIP
PROFILE
 As at 30 June 2020
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The Trustees are ultimately responsible for the administration of the Scheme, the management or investment 
of the assets of the Scheme, ensuring adherence to the terms of the constitutive documents, the protection 
of the best interest of beneficiaries and ensuring that the Scheme fulfils its overriding objective to provide for 
pension benefits.

THE BOARD
OF TRUSTEES

Dr. Daneshwar Doobree is presently a Management Consultant and an adjunct Senior 
Lecturer in Financial Management, Human Resources Management, Good Gover-
nance & Corporate Ethics and Research Methodology. He holds a B.A. (Hons) in Eco-
nomics, M.B.A. (Finance) from the University of Delhi (India), MSc (Human Resources) 
from University of Surrey (U.K.) and Doctor in Business Administration (DBA) from Uni-
versity of S. Queensland (Australia). He started his career at the Bank of Mauritius as a 
Clerical Officer in 1976 and served for 35 years in different grades of Research Officer: 
Senior Research Officer, Assistant Director - Administration and Head – Banking and 
Currency before retiring in 2015. He has also been an adjunct Lecturer/Senior Lecturer 
in modules related to Human Resource Management/Business Administration as well 
as Banking and Finance at the post-graduate, graduate and undergraduate level at 
the University of Mauritius and the Open University of Mauritius for the past 25 years. 
He is a Rotarian and is engaged in a number of philanthropic and social activities.

Mr. Vikash Peerun 
CHAIRPERSON

Dr. Daneshwar 
Doobree - VICE-CHAIR-
PERSON

Mr. Vikash Peerun was appointed Chairman of the Board of the National Insurance Co. 
Ltd and NIC General Insurance Co. Ltd on 20 February 2020. He is currently the Chief 
Executive Officer of the National Property Fund Ltd, the holding company of the NIC 
Group. Mr. Peerun holds an MSc International Securities, Investment & Banking from 
the University of Reading, UK and a BA Dual (Hons) Business Administration & Environ-
ment Management from Keele University, UK. He also holds professional membership 
with the Association of Certified Fraud Examiners, US and is an affiliate of the Associa-
tion of the Chartered Certified Accountants (ACCA). He has significant experience and 
expertise in the field of financial services, forensic & money-laundering investigation, 
compliance & management amongst others. He fulfilled several senior roles both lo-
cally and internationally with key institutions including SBM Bank (Mauritius) Ltd, Se-
rious Fraud Office (UK) and Independent Commission against Corruption (Mauritius) 

(Appointed Trustee on 27 August 2020 and Chairperson 
on 05 November 2020)

(Appointed Trustee on 27 August 2020 and Vice-
Chairperson on 05 November 2020)
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Mr. Mewasingh holds an LLM in International Business Law and an LLB (Hons) and 
cumulates over 15 years of professional experience. He has, in the past, worked in the 
Global Business sector, namely for the Federal Trust (Mauritius) Ltd as Manager – Trust 
and Company Administration and Mauritius International Trust Company Ltd as Trust 
and Company Administrator.

(Appointed Trustee and Vice-Chairperson on 01 July 
2016 – ceased as Vice-Chairperson on 05 November 
2020) 

(Appointed Trustee and Chairperson on 01 July 2016 – 
ceased as Chairperson on 05 November 2020 and 
appointed as Contact Person on 05 November 2020)

Mrs. Moonoosamy holds a BSc (Hons) in Economics, a Bachelor (Hons) in Law and an 
LLM in International Financial and Commercial Law. She is a Chartered Governance 
Professional and a Fellow Member of The Chartered Governance Institute (FCG), a 
Chartered Member of the Chartered Institute of Personnel and Development (CIPD) 
and a Fellow Member of the Institute of Directors. She is the Chief Services Officer at 
the National Insurance Co. Ltd and NIC General Insurance Co. Ltd and is presently in 
charge of the General Insurance Operations, Insurance BPO, Legal & Compliance and 
Human Resources.  She also fulfils the roles of Alternate to Money Laundering Report-
ing Officer.  She has held various strategic positions in her cross-industry experience of 
over 25 years notably in Insurance, Financial Services, Business Process Outsourcing, 
Healthcare Services and Retail markets.

Mrs. Chitra Devi 
Moonoosamy  

Mr. Laxman Mewasingh

Mr. Moloye is a Chartered Governance Professional and a Fellow Member of The Char-
tered Governance Institute (UK). He holds a BSc (Hons) in Management and a Diplo-
ma in Business Administration and cumulates over 20 years of sound business and 
corporate governance experience in the financial services sector. His experience also 
encompasses portfolio management of offshore and domestic companies, including 
small private, large private/public and public listed companies. He is also member of 
the Mauritius Institute of Directors and ICSA (Mauritius), respectively.

Mr. Kailash Moloye 

(Appointed Trustee and Contact Person on 01 July 2016 – 
ceased on 10 November 2020)
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Sponsoring Employers          National Insurance Co. Ltd
                        NIC General Insurance Co. Ltd

Registered office                      NIC Centre
                        217 Royal Road
                        Curepipe
                        Republic of Mauritius

Administrator       National Insurance Co. Ltd
                        NIC Centre
                        217 Royal Road
                        Curepipe
                        Republic of Mauritius

Actuary                        Aon Hewitt Ltd
                        1st Floor, The Pod
                        Vivéa Business Park
                        Moka
                        Republic of Mauritius

Auditors                        Moore Mauritius 
                        Chartered Accountants
                        6th Floor, Newton Tower
                        Sir William Newton Street
                        Port Louis
                        Republic of Mauritius

Bankers                        The Mauritius Commercial Bank Limited
                        Sir William Newton Street
                        Port Louis
                        Republic of Mauritius

                        ABC Banking Corporation Ltd
                        Weal house
                        Duke of Edinburg Avenue
                        Place D’Armes
                         Port-Louis
                        Republic of Mauritius

Custodian       The Mauritius Commercial Bank Limited
                        5th Floor, Harbour Front Building
                        John Kennedy Street
                        Port Louis
                        Republic of Mauritius

Investment Manager             MCB Investment Management Co. Ltd
                        9-15 Sir William Newton Street
                        Port Louis
                        Republic of Mauritius

CORPORATE
INFORMATION
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National 
Insurance Co.Ltd
The National Insurance Co. Ltd offers an end to end 
service for private pension schemes. This entails set-
ting up of tailored pension arrangements that meet 
clients’ needs, drafting rules of the pension arrange-
ment, seeking approval from the regulator, pre-
paring and delivering member communications 
and administering the pension arrangement. The 
Company currently administers pension schemes 
of over MUR 400 million.

Aon Hewitt Ltd
Established in 1997, Aon Hewitt is an actuarial, em-
ployee benefits and investment consultancy firm 
which provides actuarial consultancy services to 
more than 200 clients in Mauritius and other coun-
tries with total scheme assets in excess of MUR 100 
billion. Aon Hewitt has 37 associates in Mauritius 
and is the leading provider of HR and employee 
benefit consulting and outsourcing services.

Moore Mauritius
Moore Mauritius has been operating since 1990 and 
is part of the Moore Global Network, which is one 
of the world’s leading international accounting and 
consulting organisations outside the Big Four. To-
day their network has 301 independent firms and 
626 offices in 108 countries throughout the world.

The Mauritius 
Commercial 
Bank Limited
("MCB")
The MCB has been active in banking services in 
Mauritius since 1838 and has over 25 years’ experi-
ence in providing custody services to institutional 
clients. MCB currently has over USD 4.5 billion of as-
sets and over 2,250 client portfolios under custody.

MCB Investment 
Management 
Co. Ltd("MCBIM")
MCBIM is licensed and regulated by the Financial 
Services Commission to conduct investment man-
agement and advisory services. With over 20 years 
of solid experience and track record in advising and 
managing pension and investment funds, MCBIM 
currently has assets under management of around 
MUR 30 billion. Its is a subsidiary of MCB Capital 
Markets Ltd which offers services such as Corporate 
Finance, Advisory, Investment Management, Stock-
broking, Private Equity and Registry.

ABOUT OUR
SERVICE PROVIDERS
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Investments
Time horizon

The Scheme invests in long term assets and the 
ultimate objective is to maximise returns over the 
long term, bearing in mind risk levels and diversifi-
cation. These investment objectives of the Scheme 
are not framed relative to the performance of other 
pension schemes or market indices, although these 
can be used to measure the performance of the as-
sets chosen.

Admissible assets and limitations

The Scheme is allowed to invest in the following 
assets:

      Local and foreign equities
      Local and foreign fixed income instruments

General restrictions and limitations are in line with 
the Private Pension Schemes (Investment) Rules 
2013.

Asset allocation strategy and limits

Strategic asset allocation should be the outcome of 
a systematic process that balances risk and reward, 
taking into account the Scheme’s specific liability 
structure, its maturity, the investment time horizon 
and risk tolerance. The strategic long term asset al-
location is arguably the most important decision 
that an investor is required to make.

Rebalancing of asset allocation

The Trustees have accepted the responsibility for 
determining the strategic asset allocation for the 
Scheme, guided by the Scheme’s investment ob-
jectives and constraints. In setting the strategic 
asset allocation policy, the Trustees have taken into 
account the statutory requirements with regards 
to the asset classes allowed for investment, the 
risk and return characteristics of the different asset 
classes and the benefit of diversification.

The Trustees understand that exposure to assets 
with more risk is required in order to achieve the 
long-term target real returns. Short-term losses are 
less important for investors with a long-term hori-
zon as there is time to recover from the loss. How-
ever, members close to retirement have no such 
long-term horizon and do not have time to recover 
losses.

The investment strategy has been discussed with 
the Actuary. This strategic asset allocation will be 
reviewed at least once every 3 years to make sure 
that the investments of the Scheme are still in line 
with the age profile of the Members.

Investment monitoring

The performance of the Pension Investment Man-
ager will be assessed against its ability to add value 
within each asset as well as by actively managing 
the asset allocation within the permitted variances.

Risk
Management
Risks

The Trustees recognise a number of risks involved 
in the investment of the Scheme assets, including:

The risk of failing to meet members’ expecta-
tions. To mitigate this risk the Trustees will take 
advice and monitor the investments at least 
quarterly.
Equity Risk - Equity risk is the risk that share 
prices will change. The Trustees have decided to 
expose the Scheme to equity risk. The exposure 
is taken in order for the Scheme to benefit from 
the superior inflation beating returns that equi-
ties offer over the long term compared to any 
other asset class.
Inflation Risk - Inflation risk is the risk that gen-
eral prices of goods and services will go up 
over time. In order to prevent the assets of the 
Scheme from losing purchasing power, the 
Scheme’s investment return objective aims to 
exceed inflation.
Interest Rate Risk - Interest rate risk is the risk 
that interest rates will change and that this will 
negatively or positively affect the relative value 
of interest bearing assets such as bonds. The 
Trustees have decided to expose the Scheme to 
interest rate risk. This exposure is taken in order 
for the Scheme to benefit from the additional 
diversification that interest bearing assets bring 
to an investment portfolio.
Currency Risk - The Trustees have decided to  
expose the Scheme to currency risk, which 
occurs when all the assets and liabilities of the 
Scheme are not denominated in the same cur-
rency. This exposure is taken in order for the 
Scheme to benefit from the additional diversifi-
cation offered by investing abroad.
Risk of inadequate diversification or inappropri-
ate investments. Diversification will be achieved 
by spreading the investments across several as-
set classes as approved by the Trustees.
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Liquidity risk - This is controlled by giving prefer-
ence to investments which are rather liquid and 
can be traded at short notice.
Geographical, currency and political risks - These 
are mitigated through the approach to diversi-
fication.

Policy Guidelines
Fiduciary Duty

The Trustees have the ultimate fiduciary respon-
sibility for the management of the Scheme. The 
Trustees are responsible for:

Best Investment decision 
and execution

Investment decisions will be executed in the best 
interests of the Scheme taking into account the 
investment policy agreed by the Trustees. In addi-
tion, the price, costs, speed, probability of comple-
tion and settlement, size, nature and other relevant 
trade issue of the investments and markets will be 
taken into account whilst choosing the best broker, 
trading system and platform, etc in achieving the 
best results on the trade.

Establishing, approving and maintaining the 
Investment Policy Statement, Periodically eval-
uating the investment performance of the in-
vestment options offered, based on the levels 
of risk and associated risk time horizons of the 
investments
Disclosing the Investment Policy Statement on 
a regular basis to Members
Ensuring members of the Board of Trustees are 
educated on an on-going basis to equip them to 
effectively carry out their functions
Adhering to all applicable Legislation/Rules
Exercising any voting rights on behalf of the 
Scheme. The Trustees can choose to allow the 
Pension Investment Managers of the invest-
ment options to exercise any voting rights on 
behalf of the Scheme
Disclosing any potential conflicts of interest.

Risk objectives and tolerance

The Trustees require:

The Trustees will monitor the variation in returns 
achieved by the Investment Managers and portfoli-
os as well as the Scheme as a whole on an quarterly 
basis.

The Scheme to be broadly diversified across and 
within asset classes to limit the volatility of the 
overall Scheme investment return.
Pension Investment Managers to comply with 
the Private Pension Schemes (Investment) Rules 
2013.
Compliance with all elements of the Investment 
Policy Statement.
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MARKET REVIEW
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Market Review
The financial year 30 June 2020 has been one of the 
most volatile periods in history, with diverse effects 
from COVID-19 on markets.  Some markets have re-
bounded while some are still in negative territory.

The SEMDEX and DEMEX were down for the fi-
nancial year by 21.9% and 9.4% respectively. As the 
crisis further unfolded and hit our shores, the Gov-
ernment decreed a national lockdown to mitigate 
the spread of the COVID-19 on the 19 March 2020, till 
the 15 June 2020. The Stock Exchange of Mauritius 
(SEM) halted its operations on the 20 March 2020, 
only to resume as from the 6 April 2020. With the 
resumption of trading activities on the 6 April 2020, 
domestic indices remained volatile in the face of 
mounting uncertainties, both locally and globally. 
Many companies even decided to defer or cancel 
their dividend payments given the adverse impact 
of the Covid-19 outbreak on their cash flows.

The geopolitical risks that dominated markets for 
much of the year 2019 faded in the last quarter 
of the year, helping global equity markets to post 
gains. The spread of Covid-19 profoundly affect-
ed global markets in the first quarter of 2020. Eq-
uities suffered steep declines (MSCI World fell by 
46.7% from 31 December 2019 to 23 March 2020) as 
shares fell indiscriminately across developed mar-
kets with countries going into lockdown to try to 
contain the outbreak. On the 23 March 2020, major 
governments and central banks announced record 
amounts of stimulus, coupled with other measures 
to support businesses and households and reduce 
borrowing costs. In the final quarter of the financial 
year, the easing of Covid-19 lockdowns and early 
signs of economic recovery saw risk appetite return 
rapidly in Q2, supporting equity and credit markets. 
(MSCI World rose by 37.5% from the 23 March 2020 
to 30 June 2020).

The Monetary Policy Committee (MPC) of the Bank 
of Mauritius, in response to the potential disruptive 
effects of COVID-19 on the Mauritian economy, cut 
the Key Repo Rate by 100 bps to 1.85% per annum at 
its meeting held on 16 April 2020. The year-on- year 
inflation rate subsided to 1.7% in June 2020. Yields 
fell (and therefore price of government securities 
rose) across all maturities of the yield curve as inves-
tors fled to less volatile grounds of the fixed income 
market. 

For example, the yield on a 10-year Government of 
Mauritius bond fell from 4.1% in December 2019 to 
2.4% in June 2020 (represents an approximate price 
appreciation of 14.1%) while the yield on a 20-year 
Government of Mauritius bond fell from 5.2% in De-
cember 2019 to 3.0% in June 2020 (represents an 
approximate price appreciation of 31.0%). 

This is in contrast with savings rate which fell from 
1.90% at the start of the financial year to 0.25% at the 
end of the period. On the local corporate bond side, 
various companies issued new corporate bonds at 
low interest rates in a yield starved market and were 
readily absorbed by different market players includ-
ing banks, pension funds and insurance companies.

On the foreign fixed income side, central banks 
across the G20 were proactive, swiftly cutting in-
terest rates and injecting liquidity. Bond markets 
reacted favourably as government bond yields gen-
erally fell (i.e. prices rose) and credit spreads con-
tracted significantly. The Fed is keeping yields well 
anchored, and it is expected that monetary policy 
will remain accommodative for the foreseeable fu-
ture. 

As our local borders closed and exports grounded, 
supply of foreign exchange was considerably re-
duced while demand for foreign currency remained 
strong due to import of food and medical supplies. 
During this period, foreign exchange dealers priv-
ileged essential services (import of food and med-
ical supplies) and foreign investment needs were 
not serviced.  The strength of the USD on the inter-
national stage contributed further to the deprecia-
tion of the Rupee as the MUR-USD rate rose from 
MUR35.57/USD on the 30 June 2019 to MUR39.95/
USD at the end of the financial year 2020 while 
the MUR-EUR for the similar period moved from 
MUR40.315/EUR to MUR44.845/EUR.
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Investment Performance Review
For the financial year under review, the portfolio return was 2.9% against -1.0% for its composite benchmark. 
The cumulative performance since inception as at 30 June 2020 was 4.2% vs. 0.4% for the composite bench-
mark. The portfolio weathered the effect of depressed equity prices due to adequate diversification across 
different asset classes.  The best performing asset class for your portfolio were the foreign equities and local 
fixed income allocation.

The asset and currency allocation as at 30 June 2020 stood as follows:

OUTLOOK

The future direction of the market shall be influenced by the successful deployment of an effective vaccine, 
logistics to store those vaccines, policies to be enacted by the US President Joe Biden and development of  
Sino-US relations. All the potential ingredients for a sharp rise in prices are in the making, but remain inexorably 
linked to Covid-19 and its influence on economic affairs.

         26

PORTFOLIO

CURRENCY
ALLOCATION

Rs 96.5 millions

Local Equites
24%

Cash
27%

Foreign Fixed
Income

0%

Foreign Fixed
Income

31%

MUR
79.4%

EUR
3.0%

GBP
0.8% JYP

0.8%

USD
16.0%

Developped
Marker Equities

14%

Emerging Market Equities
4%
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The Board of Trustees has the pleasure to submit its report together with the audited financial statements of 
NIC MULTI-EMPLOYER PENSION SCHEME (the “Scheme”) for the year ended 30 June 2020.  

Establishment
The Scheme was established on 01 July 2016. 

The Scheme was licensed by the Financial Services Commission under the Private Pension Schemes Act 2012 
on 16 October 2017 to operate as a Pension Scheme. 

Object
The object of the Scheme is to provide retirement, withdrawal, death and disablement benefits for the benefi-
ciaries as described in the Rules (the “Rules”) of the Scheme. Membership is open to any Sponsoring Employer 
willing to join the Scheme and their adherence to the Scheme is subject to the approval of the Financial Ser-
vices Commission. Each Sponsoring Employer participating in the Scheme will have its own Rules whereby 
benefits are tailored to their requirements. The Sponsoring Employers and eligible employees, where applica-
ble, are required to make monthly contributions to the Scheme in accordance with the Rules.

Scheme’s policy
Contributions to the Scheme are paid monthly in arrears and represent a percentage of the monthly Pen-
sionable Salary of each eligible employee. Such contributions go into each Personal Member Account (PMA). 
The sponsoring employers also contribute a percentage of monthly Pensionable Salary to cover for all admin-
istrative and other expenses and cost of death and disablement risks referred to in the Rules of the Scheme. 
All employees who are members of the Scheme may make additional voluntary contributions to the Scheme.

Investment Policy
The Board of Trustees determines, in conjunction with the Actuary, the investment policy to be adopted by the 
Scheme.

GENERAL
INFORMATION
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The Board of Trustees is made up as follows:

BOARD OF 
TRUSTEES

TRUSTEES MEETING 
ATTENDANCE
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NAME TITLE DATE APPOINTED DATE RESIGNED

Mr Vikash Peerun
 
Dr Daneshwar Doobree

Mrs Chitra Devi Moonoosamy

Mr Laxman Mewasingh

Mr Kailash Kumar Moloye

Chairperson

Vice-Chairperson

Contact Person

Trustee

Trustee

27 August 2020

27 August 2020

01 July 2016

01 July 2016

01 July 2016

-

-

-

-

10 November 2020

 (Appointed Chairperson as from 05 Nov 2020)  

(Appointed (Vice-Chairperson as from 05 Nov 2020)  

(Ceased as Chairperson on 05 Nov 2020)

(Ceased as Vice-Chairperson on 05 Nov 2020)

Mr Vikash Peerun

Dr Daneshwar Doobree

Mrs Chitra Devi Moonoosamy

Mr Laxman Mewasingh

Mr Kailash Kumar Moloye

-

-

2/2

2/2

2/2

-

-

2/2

2/2

2/2



Benefits 
payable under 
the Scheme
The Scheme is a defined contribution plan.

Retirement 
Benefits
(a) When a member retires from service on his nor-
mal retirement date, he shall become entitled to a 
pension that shall be calculated by applying the ap-
propriate Annuity Factor then in force to his Person-
al Member Account (PMA). The Member may also 
elect to apply, instead, for a joint pension on his life 
and that of his spouse.

(b) A member may retire from service on or after 
attaining an Appropriate Retirement Age, with the 
consent of his employer. He shall then be entitled to 
a pension that shall be calculated by applying the 
appropriate Annuity Factor then in force to his PMA. 
Appropriate Retirement Age is as defined by the 
Private Pension Schemes (Licensing and Authorisa-
tion) Rules 2012.

(c) A member may retire early from service on ac-
count of permanent ill-health, if the retirement is 
with the consent of the employer and the trustees 
on the condition that the trustees receive satisfac-
tory medical evidence of the member’s ill-health 
and:
 
(i)the trustees have received evidence from a reg-
istered medical practitioner that the member is 
(and will continue to be) incapable of carrying on 
his occupation because of physical or mental im-
pairment, and

(ii)the member has in fact ceased to carry on his oc-
cupation.

The member will then be entitled to a pension that 
shall be calculated by applying the appropriate An-
nuity Factor then in force to his PMA.

(d)  A member may, with the consent of the em-
ployer, take a late retirement and will be entitled to 
a pension that shall be calculated by applying the 
appropriate Annuity Factor then in force to his PMA.

(e)    Members also have a number of commutation 
options to choose at retirement.
 

Death and 
Disablement 
benefits 
(f) Death in service:  A lump sum benefit equal to 
a multiple of  the member’s monthly pensionable 
salary is payable to his beneficiary and a pension is 
paid to the spouse, this pension being calculated 
by applying the appropriate Annuity Factor then in 
force to the PMA. In case there is no spouse, a lump 
sum equal to the PMA is paid to the legal personal 
representative.

Death occuring after retirement: the spouse, if any, 
will receive a pension previously secured by his PMA 
at his date of retirement and depending on the 
commutation option previously chosen. 
 
Death in deferment: A lump sum benefit equal to 
the PMA at the day before his date of death is pay-
able.

(g) Disablement benefits:  A lump sum benefit 
equal to a multiple of the member’s monthly pen-
sionable salary is payable.
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Board of Trustees’ responsibilities 
for the preparation of the financial 
statements
The Board of Trustees is responsible for the preparation and fair presentation of the financial statements, com-
prising the statement of net assets available for benefits as at 30 June 2020, and the statement of changes in 
net assets available for benefits, general account and statement of cash flows for the year then ended, and the 
notes to the financial statements, which include a summary of significant accounting policies and other ex-
planatory notes, in accordance with International Financial Reporting Standards and comply with the Private 
Pension Schemes Act 2012.

The Board of Trustees’s responsibility includes: designing, implementing and maintaining internal control rel-
evant to the preparation and fair presentation of these financial statements that are free from material mis-
statement, whether due to fraud or error; selecting and applying appropriate accounting policies; and making 
accounting estimates that are reasonable in the circumstances.

The Board of Trustees has made an assessment of the Scheme’s ability to continue as a going concern and has 
no reason to believe the Scheme will not be a going concern in the year ahead.
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Membership
At 30 June 2020, there were 299 active members (30 June 2019: 311), 27 deferred members (30 June 2019: 13) 
and 4 pensioners (30 June 2019: NIL).

The membership of the Scheme at the beginning and end of period and changes during the year are set out 
as below:

Active members

Deferred members
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The notes on pages 53 to 70 form an integral part of these financial statements.
Independent Auditors’ Report on pages 41 to 43.

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
For the year ended 30 June 2020
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2020
  MUR  NOTES  2019

MUR

11

11

14,538,465
15,108,110
29,646,575

  
124,281

477,990
676,448
995,127

 2,273,846

(2,062,010)

29,858,411

56,469,834

8,741,231

65,211,065

140,133

236,307

125,646

913,759

1,415,845

-

66,626,910
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2020
  MUR  NOTES  2019

MUR

3,531,706
3,531,706

1,124,985
425,144
61,093

575,000
109,250

-
3,933

2,299,405

1,232,301

11,570,694

11,570,694

2,314,139

29,997

36,608

-

109,250

9,794

536

2,500,324

9,070,37011
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STATEMENT OF CASH FLOWS
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2020
  MUR  NOTES  2019

MUR

9

7

7
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1. General 
information 
NIC MULTI-EMPLOYER PENSION SCHEME (“the 
Scheme”) was established on 01 July 2016 in the Re-
public of Mauritius. On 16 October 2017, the Scheme 
was licensed by the Financial Services Commission 
to operate as a Private Pension Scheme under the 
Private Pension Schemes Act 2012. The Scheme's 
registered office is NIC Centre, 217 Royal Road, 
Curepipe, Republic of Mauritius.

The financial statements of the Scheme comply 
with the Private Pension Schemes Act 2012 and 
have been prepared in accordance with Interna-
tional Financial Reporting Standards (“IFRS”) as 
issued by the International Accounting Standards 
Board (“IASB”).  

2. Application 
of new and 
revised Interna-
tional Financial 
Reporting 
Standards 
(IFRSs)
(a) Standards, Amendments to published Stan-
dards and Interprepations effective in the  
reporting period

IFRS 16 Leases results in the recognition of almost 
all leases on balance sheet. The standard removes 
the current distinction between operating and fi-
nancing leases and requires recognition of an asset 
(the right to use the leased item) and a financial li-
ability to pay rentals for virtually all lease contracts.  
The adoption of IFRS 16 has no impact on the finan-
cial statements as the Scheme does not have any 
lease arrangements.

IFRIC 23 Uncertainty over Income Tax Treat-
ments explains how to recognise and measure 
deferred and current income tax assets and li-
abilities where there is uncertainty over a tax 
treatment. There are no new disclosure require-
ments but requirement to provide information 
about judgements and estimates made in pre-
paring the financial statements. The interpre-
tation has no impact on the Scheme’s financial 
statements.

Prepayment Features with negative compen-
sation (Amendments to IFRS 9) enable entities 
to measure certain prepayable financial assets 
with negative compensation at amortised cost. 
These assets, which include some loan and debt 
securities, would otherwise have to be measured 
at fair value through profit or loss. To qualify for 
amortised cost measurement, the negative 
compensation must be ‘reasonable compen-
sation for early termination of the contract’ and 
the asset must be held within a ‘held to collect’ 
business model. The amendment has no impact 
on the Scheme’s financial statements.

Long- term Interests in Associates and Joint 
Ventures (Amendments to IAS 28) clarify the ac-
counting for long-term interests in an associate 
or joint venture, which in substance form part 
of the net investment in the associate or joint 
venture, but to which equity accounting is not 
applied. Entities must account for such interests 
under IFRS 9 before applying the loss allocation 
and impairment requirements in IAS 28. The 
amendments has no impact on the Scheme’s 
financial statements.
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Annual Improvements to IFRSs 2015–2017 Cycle

IFRS 3 – clarified that obtaining control of a busi-
ness that is a joint operation is a business combina-
tion achieved in stages.

IFRS 11 – clarified that party obtaining joint control 
of a business that is a joint operation should not 
remeasure its previously held interest in the joint 
operation. 

IAS 12 – clarified that income tax consequences of 
dividends on financial instruments classified as eq-
uity should be recognised according to where the 
past transactions or events that generated distrib-
utable profits were recognised. 

IAS 23 – clarified that, if a specific borrowing re-
mains outstanding after the related qualifying asset 
is ready for its intended use or sale, it becomes part 
of general borrowings.

The amendments have no impact on the Scheme’s 
financial statements.

Plan Amendment, Curtailment or Settlement 
(Amendments to IAS 19) clarify that entities must:

The amendments have no impact on the Scheme’s 
financial statements.

b)New and revised IFRS Standards in issue 
but not yet effective

Certain standards, amendments to published 
standards and interpretations have been issued 
that are mandatory for accounting periods be-
ginning on or after 1 January 2020 or later pe-
riods, but which the Scheme has not early ad-
opted.

Sale or Contribution of Assets between an Inves-
tor and its Associate or Joint Venture (Amend-
ments to IFRS 10 and IAS 28)

IFRS 17 Insurance Contracts

Definition of a Business (Amendments to IFRS 3)

Definition of Material (Amendments to IAS 1 and 
IAS 8)

Interest Rate Benchmark Reform (Amendments 
to IFRS 9, IAS 39 and IFRS 7)

Classification of Liabilities as Current or Non-Cur-
rent (Amendments to IAS 1)

Property, Plant and Equipment - Proceeds be-
fore Intended Use (Amendments to IAS 16)

Onerous Contracts - Cost of Fulfilling a Contract 
(Amendments to IAS 37)

Annual Improvements to IFRS Standards 2018–
2020

Covid-19-Related Rent Concessions (Amend-
ment to IFRS 16)

Where relevant, the scheme is still evaluating 
the effect of these Standards, Amendments to 
the published Standards and Interpretations is-
sued but not yet effective, on the presentation of 
its financial statements.

calculate the current service cost and net inter-
est for the remainder of the reporting period 
after a plan amendment, curtailment or settle-
ment by using the updated assumptions from 
the date of the change.
recognise any reduction in a surplus immedi-
ately in profit or loss, either as part of past ser-
vice cost or as a gain or loss on settlement. In 
other words, a reduction in a surplus must be 
recognised in profit or loss even if that surplus 
was not previously recognised because of the 
impact of the asset ceiling. 
separately recognise any changes in the asset 
ceiling through other comprehensive income.
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3. Significant 
accounting 
policies 
The principal accounting policies adopted in the 
preparation of these financial statements are set 
out below. These policies have been consistently 
applied to all the years presented, unless otherwise 
stated.

3.1 Basis of 
preparation
The financial statements of NIC MULTI-EMPLOYER 
PENSION SCHEME comply with the Private Pen-
sion Schemes Act 2012 and have been prepared in 
accordance with International Financial Reporting 
Standards (IFRSs).

The financial statements are presented in Mauritian 
rupee (MUR).

The financial statements are prepared under the 
historical cost convention, except that financial as-
sets and financial liabilities are stated at their fair 
values or carried at amortised cost.

3.2 Financial 
assets
The Scheme classifies its financial assets into the 
following categories depending on the purpose for 
which the asset was acquired. Other than finan-
cial assets in a qualifying hedging relationship, the 
Scheme’s accounting policy is as follows:

Fair Value Through profit or loss (FVTPL)

The Scheme classifies the following financial assets 
at FVTPL :

Amortised cost

These assets arise principally on financial as-
sets where the objective is to hold these assets 
in order to collect contractual cash flows and 
the contractual cash flows are solely payments 
of principal and interest.They are initially rec-
ognised at fair value plus transaction costs that 
are directly attributable to their acquisition or is-
sue, and are subsequently carried at amortised 
cost using the effective interest rate method, 
less provision for impairment.

Impairment provisions for receivables are rec-
ognised based on a forward looking expected 
credit loss model. The methodology used to de-
termine the amount of the provision is based on 
whether there has been a significant increase in 
credit risk since initial recognition of the finan-
cial asset. For those where the credit risk has not 
increased significantly since initial recognition 
of the financial asset, twelve month expected 
credit losses along with gross interest income 
are recognised. For those for which credit risk 
has increased significantly, lifetime expected 
credit losses along with the gross interest in-
come are recognised. For those that are deter-
mined to be credit impaired, lifetime expected 
credit losses along with interest income on a net 
basis are recognised.

The Scheme’s financial assets measured at am-
ortised cost comprise accounts receivable and 
cash and cash equivalents in the statement of 
statement of net assets available for benefits.

Cash and cash equivalents comprise of cash at 
bank and short-term deposits. Cash equivalents 
are short term, highly liquid investments that 
are readily convertible to known amount of cash 
and which are subject to an insignificant risk of 
change in value.
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Debt investments for which the entity has not 
elected to recognise fair value gains and losses 
through OCI;
Equity investments that are held for trading and 
equity investments for which the entity has not 
elected to recognise fair value gains and losses 
through OCI;
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3.3  Impairment 
of financial 
assets
Financial assets are assessed for indicators of im-
pairment at end of reporting period. Financial as-
sets are impaired where there is objective evidence 
that, as a result of one or more events that occurred 
after the initial recognition of the financial asset, the 
estimated future cash flows of the investment have 
been impacted.

For all financial assets objective evidence of impair-
ment could include:

For certain categories of financial assets, such as 
accounts receivable, assets that are assessed not to 
be impaired individually are subsequently assessed 
for impairment on a collective basis. Objective ev-
idence of impairment for a portfolio of receivables 
could include the Scheme's past experience of col-
lecting payments, as well as observable changes in 
national or local economic conditions that correlate 
with default on receivables.

For financial assets carried at amortised cost, the 
amount of the impairment is the difference be-
tween the asset's carrying amount and the present 
value of estimated future cash flows, discounted at 
the financial asset's original effective interest rate.

The carrying amount of the financial asset is re-
duced by the impairment loss directly for all finan-
cial assets. If, in a subsequent period, the amount 
of the impairment loss decreases and the decrease 
can be related objectively to an event occurring af-
ter the impairment was recognised, the previous-
ly recognised impairment loss is reversed through 
profit or loss to the extent that the carrying amount 
of the investment at the date the impairment is 
reversed does not exceed what the amortised cost 
would have been, had the impairment not been 
recognised.

Accounts receivable

Accounts receivable are initially recognized at 
fair value and subsequently measured at amor-
tized cost using the effective interest method, 
less provision for impairment.

A provision for impairment of accounts receiv-
able is established when there is objective evi-
dence that the Scheme will not be able to collect 
all amounts due according to the original terms 
of receivables. The amount of the provision is the 
difference between the asset’s carrying amount 
and the present value of estimated future cash 
flows, discounted at the effective interest rate. 
The amount of provision is recognized in the 
profit or loss.

Interest income is recognised by applying the 
effective interest rate, except for short-term re-
ceivables when the recognition of interest would 
be immaterial.

Derecognition of financial assets

The Scheme derecognises a financial asset only 
when the contractual rights to the cash flows 
from the asset expire, or when it transfers the 
financial asset and substantially all the risks and 
rewards of ownership of the asset to another 
entity. If the Scheme neither transfers nor re-
tains substantially all the risks and rewards of 
ownership and continues to control the trans-
ferred asset, the Scheme recognises its retained 
interest in the asset and an associated liability 
for amounts it may have to pay. If the Scheme 
retains substantially all the risks and rewards of 
ownership of a transferred financial asset, the 
Scheme continues to recognise the financial as-
set and also recognises a collateralised borrow-
ing for the proceeds received.
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Significant financial difficulty of the issuer or 
counter party; or
Default or delinquency in interest or principal 
payments; or
Becoming probable that the borrower will enter 
bankruptcy or financial re-organisation. 
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3.4 Financial 
liabilities 
Financial liabilities, including accounts payable, are 
initially measured at fair value, net of transaction 
costs. Subsequently they are measured at amor-
tised cost using the effective interest method, with 
interest expense recognised on an effective yield 
basis.

The effective interest method is a method of calcu-
lating the amortised cost of a financial liability and 
of allocating interest expense over the relevant peri-
od. The effective interest rate is the rate that exactly 
discounts estimated future cash payments through 
the expected life of the financial liability, or, where 
appropriate, a shorter period, to the net carrying 
amount on initial recognition.

Derecognition of financial liabilities

The Scheme derecognises financial liabilities when, 
and only when, the Scheme’s obligations are dis-
charged, cancelled or they expire.

3.5 Offsetting 
of financial 
instruments
Financial assets and liabilities are offset and the 
net amount is reported in the statement of net as-
sets available for benefits if, and only if, there is a 
currently enforceable legal right to offset the rec-
ognised amounts and there is an intention to settle 
on a net basis, or to realise the assets and settle the 
liabilities simultaneously. Income and expenses will 
not be offset in the profit or loss unless required or 
permitted by any accounting standard or interpre-
tation, as specifically disclosed in the accounting 
policies of the Scheme.

3.6 Contribu-
tions and 
expenses
Contributions to the Scheme are paid month-
ly in arrears and represent a percentage of the 
monthly Pensionable Salary of each eligible 
employee. Such contributions go into each 
member’s personal account (PMA). The spon-
soring employers also contribute a percentage 
of monthly Pensionable Salary to cover for all 
administrative and other expenses and cost of 
death and disablement risks referred to in the 
Rules of the Scheme.

Any member may make additional voluntary 
contributions to his/her Personal Member Ac-
count during service with his/her employer.

Withdrawal benefits are accrued benefits for 
members who have left the Scheme and have 
opted to transfer these benefits to another per-
sonal pension plan or pension scheme of their 
new employer, or payment of death benefits to 
designated beneficiaries. As at the year ended 
30 June 2020, 1 member had left the Scheme.
(2019: 1 member left)
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3.7 Foreign 
currencies
Functional and presentation currency

Items included in the financial statements are mea-
sured using Mauritian rupee (MUR), the currency of 
the primary economic environment in which the 
Scheme operates (“functional currency”). The finan-
cial statements are presented in Mauritian rupee, 
which is the Scheme’s functional and presentation 
currency.

Transactions and balances

Foreign currency transactions are translated into 
the functional currency using the exchange rates 
prevailing on the date of the transactions. Foreign 
exchange gains and losses resulting from the set-
tlement of such transactions and from the transla-
tion at year-end exchange rates of monetary assets 
and liabilities denominated in foreign currencies 
are recognised in the profit or loss. Non-monetary 
items that are measured at historical cost in a for-
eign currency are translated using the exchange 
rate at the date of the transaction. Non-monetary 
items that are measured at fair value in a foreign 
currency are translated using the exchange rates at 
the date the fair value was determined.

3.8  Related 
parties 
Parties are considered to be related if one party has 
control, joint control or exercises significant influ-
ence over the other party or is a member of the key 
management personnel of the other party.

3.9 Provisions
Provisions are recognised when the Scheme has a 
present obligation as a result of a past event, and 
it is probable that the Scheme will be required to 
settle the obligation and a reliable estimate can be 
made of the amount of the obligation. Provisions 
are measured at the Trustees’ best estimate of the 
expenditure required to settle the obligation at the 
end of the reporting period. Provisions are reviewed 
at end of reporting period and adjusted to reflect 
the current best estimate.

4. Significant 
management 
judgement in 
applying 
accounting 
policies and 
estimation 
uncertainty 
Estimates, judgements and assumptions are 
continuously evaluated and are based on histor-
ical experience and other factors, including ex-
pectations of future events that are believed to 
be reasonable under the circumstances.

The Scheme makes estimates and assumptions 
concerning the future. The resulting account-
ing estimates will, by definition, seldom equal 
the related actual results. The estimates and as-
sumptions that have a significant risk of causing 
a material adjustment to the carrying amounts 
of assets and liabilities within the next financial 
year are discussed below.
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Significant management 
judgement
The following is the significant management 
judgement in applying the accounting policies of 
the Scheme that has the most significant effect on 
the financial statements.  

Estimation uncertainty

Information about estimates and assumptions that 
have the most significant effect on recognition 
and measurement of assets, liabilities income and 
expenses is provided below.  Actual results may be 
substantially different.  

Going concern

The Scheme's management has made an assess-
ment of the the Scheme's ability to continue as a 
going concern and is satisfied that the Scheme has 
the resources to continue in business for the fore-
seeable future. Furthermore, the Board of Trustees 
is not aware of any material uncertainties that may 
cast significant doubt upon the Scheme's ability to 
continue as a going concern. Therefore, the finan-
cial statements has been prepared on the going 
concern basis.

Pension benefits

The present value of the Personal Member Ac-
counts (PMA) depends on a number of factors 
that are determined on an actuarial basis using a 
number of assumptions. The assumptions used in 
determining the investments returns on the assets 
include the discount rate. Any changes in these as-
sumptions will impact the carrying amount of the 
PMA. The rate is determined by the insurer, applied 
to convert a PMA into a monthly pension. It de-
pends on the Member’s and/or other beneficiary’s 
gender and prevailing interest and mortatility rates.

5. Financial risks
The Scheme is exposed to financial risks through 
its financial assets and financial liabilities. In par-
ticular, the key financial risk is that proceeds 
from financial assets are not sufficient to fund 
the obligations arising from pension schemes.

The main risks to which the Scheme is exposed 
are as follows:

5.1. Market risk
Market risk is the risk of adverse financial impact 
due to changes in fair values or future cash flows 
of financial instruments from fluctuation in for-
eign currency exchange rates, interest rates and 
equity prices.
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5.1.1 Foreign currency risk
Foreign exchange risk is the risk that the fair value or future cash flows of a monetary financial instrument 
will fluctuate because of changes in foreign exchange rates. The Scheme's financial instruments which are 
exposed to currency risk consist of financial assets at fair value through profit or loss. The Board of Trustees 
monitors the Scheme's currency position on a regular basis. The carrying amounts of the Scheme's financial 
assets and liabilities at the reporting date are as follows:

Consequently, the Scheme is exposed to risks that the exchange rate relative to these currencies may change 
in a manner which has an effect on the reported value of that portion of the Scheme’s financial assets and 
financial liabilities which are denominated in currencies other than the Mauritian rupee.

Sensitivity analysis

The following table details the Scheme's sensitivity to a change of 5% of the Mauritian Rupee against the for-
eign currencies.
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2020
  MUR  

2019
MUR

14,481,958

-

-

-

65,123,635

15,468,747
769,279

2,907,485
746,222

88,886,378

3,908,3131,990,119

2020
  MUR  

2019
MUR

108,778,111 79,605,593

2020
  MUR  

724,098

-

-

-

724,098

773,437
38,464

145,374
37,311

994,586

2019
MUR



5.1.2 Interest rate risk
The sensitivity analysis below has been determined based on the exposure to interest rates of securities earning 
variable rates of interest at the end of the reporting date. If interest rates had been 25 basis points higher/lower, 
the effect on the net assets available for benefits would have been as follows:

5.1.3 Equity price risk
The Scheme is subject to price risk due to changes in the market values of its equity securities portfolio. Equity 
price risk is managed in order to mitigate anticipated unfavourable market movements. In addition, local in-
surance regulations set out the capital required for risks associated with type of assets held, investments above 
a certain concentration limit, policy liabilities risks and reinsurance ceded.

Sensitivity

The impact on the Scheme’s profit or loss and equity had the market values of financial assets at fair value 
through profit or loss changed by 10% with other assumptions left unchanged would have been as follows:
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+25 b. p
MUR

-25 b. p
MUR

+25 b. p
MUR

-25 b. p
MUR

      12,961       (12,961)       -       -

+10 b. p
MUR

-10 b. p
MUR

+10 b. p
MUR

-10 b. p
MUR

  7,050,082     (7,050,082)     2,284,504  (2,284,504)



5.2 Liquidity risk
Liquidity risk is the risk that the Scheme will encounter difficulty in meeting the obligations associated with its 
financial liabilities that are settled by delivery of cash or another financial assets.

The Scheme’s liquidity position is monitored on a regular basis by monitoring forecast and actual cash flows 
and matching profiles of financial asset.

The table below summarises the maturity profile of the Scheme’s financial liabilities based on contractual un-
discounted payments:

Maturities of financial assets and liabilities:
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T

>5 YEARS
MUR

  

TOTAL
MUR

NO MA TURITY
DATES
MUR

3,908,313

3,908,313

75,697,280

1-5YEARS
MUR

< 1 YEAR
MUR

-

35,146,624

1,486,003

20,127,927

56,760,554

3,908,313

3,908,313

52,852,241

-

-

-

-

-

-

-

-

22,845,039

-

-

-

-

-

-

-

-

-

-

22,845,039

-

-

-

22,845,039

22,845,039

35,146,624

1,486,003

20,127,927

79,605,593



5.3 Credit risk
Credit risk is a risk that a counterparty will be unable to pay an amount in full when fall due. The Scheme’s credit 
risk is primarily attributable to its accounts receivables and bank balances. The amounts presented in the state-
ment of financial position are net of expected credit allowances (ECL) and impairment. 

The Scheme manages the credit risks on its portfolio of assets by requesting the investment manager to di-
versify the portfolio to minimise the impact of default by any one issuer.  The diversification is monitored on a 
regular basis by the Board of Trustees with consultation with the investment manager.

The credit risk for the bank balances and receivables (fixed deposits maturing over three months-Year 2019) is 
considered negligible, since the counterparties are reputable bank and financial institutions with good quality 
external credit ratings. None of the Scheme’s financial assets are secured by collateral or other credit enhance-
ments.  
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22,854,039

22,854,039

70,500,816
70,500,816

79,605,593108,778,111

1,486,003

55,274,551

56,760,554

36,489
38,240,806
38,277,295

2019
MUR

2020
  MUR  



5.4 Categories of financial 
instruments
Credit risk is a risk that a counterparty will be unable to pay an amount in full when fall due. The Scheme’s credit 
risk is primarily attributable to its accounts receivables and bank balances. The amounts presented in the state-
ment of financial position are net of expected credit allowances (ECL) and impairment. 
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2019
MUR

2020
  MUR  

2019
MUR

2020
  MUR  



5.5 Fair value measurement of 
financial instruments
Financial instruments are measured at fair value in the statement of net assets available for benefits in accor-
dance with the fair value hierarchy. This hierarchy groups financial assets and liabilities into three levels based 
on the significance of inputs used in measuring the fair value of the financial assets and liabilities. 

The fair value hierarchy has the following levels:

- Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities;
- Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset or liability, 
either directly or indirectly; and
- Level 3: unobservable inputs for the asset or liability.

The following table shows the levels within the hierarchy of financial assets measured at fair value on a recur-
ring basis:

The board of trustees believes that the unquoted security being valued at amortised cost approximate its fair 
value.
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Financial assets

Quoted Securities

Unquoted Securities                                

Total

LEVEL 1
MUR

LEVEL 2
MUR

LEVEL 3
MUR

TOTAL
MUR

  64,352,288
-             

64,352,288

-
-
-

-
6,148,528
6,148,528

64,352,288
6,148,528

70,500,816

2020

LEVEL 1
MUR

LEVEL 2
MUR

LEVEL 3
MUR

TOTAL
MUR

  22,845,039
22,845,039

-
-

-
-

22,845,039
22,845,039

2019

Financial assets

Quoted Securities

Total



5.6 Fair value measurement of 
non-financial assets and non-
financial liabilities 
At the reporting date, the Scheme did not have any non-financial assets and non-financial liabilities. 

6. Taxation
The Scheme is an exempt from income tax as per the second schedule (Part 1) of the Income Tax Act 1995 .

7. Investments in financial assets 
Financial assets at fair value through profit or loss

The breakdown of the financial assets at fair value through profit or loss is as follows:
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16,974,991

5,870,048

-

-

-

-

22,845,039

20,631,928
8,921,642

10,538,622

24,260,096
6,148,528

70,500,816

Equities:

Local quoted

Overseas quoted

Mutual funds:

Overseas quoted 

Debt instruments:

Local quoted

Local unquoted

Total

2019
MUR

2020
  MUR  

-

22,704,906

-

140,133

22,845,039

22,845,039
68,058,038

(20,526,542)
124,281

70,500,816

2019
MUR

2020
  MUR  



8. Accounts receivable

(a) The carrying amount of the accounts receivable is denominated in Mauritian rupee. 
(b) The carrying amounts of accounts receivable approximate their amortised costs.

9. Cash and cash equivalents

The closing rate of the USD was MUR 39.950, Euro was MUR 44.845 and GBP was MUR 49.095 at 30 June 2020.
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369,759

828,159

288,085

1,486,003

-
-

36,489
36,489

Contributions receivables

Interest receivable

Other receivables

Total

2020
  MUR  

2019
MUR

20,127,927

35,146,624

55,274,551

38,240,806
-

38,240,806

Cash at bank:

MUR

USD

EUR

GBP

Total  

11,516,017

8,611,910

-

-

20,127,927

35,434,799
2,435,680

262,711
107,616

38,240,806

Cash at bank

Fixed deposits

Total  

2019
MUR

2020
  MUR  

2019
MUR

2020
  MUR  



10. Accounts payable

The carrying amounts of accounts payable approximate their amortised costs.

11. Personal Member Account 
and General Account
The assets of the Scheme are notionally allocated to two sub-accounts: the Personal Member Account and the 
General Account.

Personal Member Account (PMA)

Each member of the Scheme has a Personal Member Account that represents the value of the Member’s ac-
crued benefits in the Scheme. The PMA is built up as follows:

General Account

The part of the value of the Scheme that has not been allocated to the Members’ Account is allocated to the 
General Account. The purpose of the General Account is to be the vehicle through which the benefits and ex-
penses of the Scheme will be paid to the Members and other Beneficiaries.
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Contributions from the Member’s Employer and the Member (if any),
Transfers from other pension schemes, and
Investment returns on the assets underlying the Member Account.
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2,467,296

1,441,017

3,908,313

1,905,980
84,139

1,990,119

Accruals

Other payables

Total

 

2019
MUR

2020
  MUR  



Accumulated Schemes

The Personal Member Account represents the sum of all the individual Personal Member Accounts and rep-
resents the value of the Members' accrued benefits from the Scheme.

The General Account represents the part of the value of the Scheme that incurs expenses of the Scheme.

12. Related party transactions
There are no related party transactions during the year ended 30 June 2020.

13. Going concern
The Board of Trustees has made an assessment of the Scheme's ability to continue as a going concern and is 
satisfied that the Scheme has the resources to continue its operations for the foreseeable future. Furthermore, 
the Board of Trustees is not aware of any material uncertainties that may cast significant doubt upon the 
Scheme's ability to continue as a going concern. Therefore, the financial statements has been prepared on a 
going concern basis.
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TOTAL
MUR

66,626,910
29,646,575

-
2,273,846

(2,062,010)

96,845,321

9,070,370
-                    

1,232,301
-
-

                
10,302,671

75,697,280
29,646,575

1,232,301
2,273,846

(2,062,010)

106,787,992

At 01 July 2018

Members’ contributions

Surplus of income over expenses

Total return on investments

-

65,211,065

-

1,415,845

66,626,910

-

-

9,070,370

-
               

9,070,370

-

65,211,065

9,070,370

1,415,845

75,697,280At 30 June 2019



14. Contingent Liabilities
There are no contingent liabilities during the year ended 30 June 2020.

15.  Capital commitments
There are no capital commitments during the year ended 30 June 2020.

16.  COVID Impact Assessment
                              
In March 2020, the World Health Organization declared the outbreak of a novel Covid-19 as a pandemic which 
continues to spread throughout world and has adversely impacted global commercial activity and contributed 
to significant declines and volatility in financial markets. At this point, the Scheme cannot reasonably estimate 
the duration and severity of this pandemic, which could have a material adverse impact on its business, results 
of operations, financial position and cash flows.      

17. Event after the reporting period
There are no significant events after the reporting period which may have a material effect on the financial 
statements as at 30 June 2020.
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